
PERSONNEL BOARD
Minutes of a meeting of the Personnel Board held on Thursday, 7 May 2009 at 2.00 pm in Executive Office Meeting Room, Civic Offices, Telford 

PRESENT:
Councillors A.J. Eade (Chairman), J.M. Seymour, A. Lawrence, E.A. Clare (substitute for U.E. Sambrook), C.F. Smith (substitute for R.K. Austin) and V. Tonks
Officers - 
D. Johnson (Head of Human Resources), J. Eatough (Head of Legal Services) and P. Griffiths (Democratic Services Manager) 
PEB-16 
MINUTES

RESOLVED – that the minutes of the meeting of the Personnel Board held on 16 March 2009 be confirmed and signed by the Chairman.

PEB-17
APOLOGIES FOR ABSENCE

None.
PEB-18
DECLARATIONS OF INTEREST

None.
PEB-19
APPOINTMENT OF CHIEF EXECUTIVE – PROCESS & TIMETABLE

The Head of Human Resources reported on the proposed arrangements for the appointment of a permanent Chief Executive. Following the resignation of the current Chief Executive with effect from 31 July 2009, an interim postholder would be appointed. It was important that a permanent appointment was made as soon as possible in order to provide organisational stability and leadership.

Members discussed the process and asked a number of questions about the involvement of Councillors and various stakeholders in the recruitment process. The Head of Human Resources agreed to notify all Members of the proposed recruitment timetable in order that they could be in attendance for candidate presentations.
RESOLVED –
a)
That the schedule of dates set out in Appendix 1 of the report be     agreed.
b)
That the schedule of stages and participants set out in Appendix 1 be agreed.
c)
That the responsibility for undertaking the appointment process be delegated to a Member Appointment Board chaired by the Leader

d)
That the salary rate for the position be set at £149,000, which would be reviewed annually, plus separate payments for Returning Officer duties.
e)
That the Job Description for the position as set out in Appendix 2 of the report be agreed.
f)
That the Person Specification for the position as set out in Appendix 3 of the report be agreed.
g)
That the key themes to be stressed throughout the process, as set out in paragraph 4.14 of the report be agreed.
PEB-20
EXCLUSION OF PRESS AND PUBLIC

RESOLVED –  that the press and public be excluded from the meeting for the following items of business on the grounds that they involved the likely disclosure of exempt information, as defined in paragraph 1 of Part 1 of Schedule 12A of the Local Government Act 1972.

PEB-21
APPOINTMENT OF INTERIM/ACTING  CHIEF EXECUTIVE
The Head of Human Resources outlined the proposal to appoint an interim Chief Executive until a permanent successor was in a position to take-up the post. Applications had been invited from within the existing Corporate Director team, and one application had been received. The applicant had submitted a statement in support of his application, which had been circulated at the meeting. The candidate joined the meeting to allow Members to ask a series of prepared questions. 
Members gave careful consideration to the application, the responses provided by the candidate and their knowledge of the performance of the candidate in his current post, and it was 

RESOLVED – That Mr Victor Brownlees, Corporate Director: Resources, be appointed Interim/Acting Chief Executive, with effect from 7 May 2009.
PEB-22

UPDATE ON TELFORD & WREKIN COUNCIL CHIEF EXECUTIVE REPORT

The Head of Legal Services asked Members to formally note a report regarding the outgoing Chief Executive.
RESOLVED –

a) That Members note the contents of the report and appendices

b) That Members note and approve the decision of the Head of Legal Services to use his delegated powers to sign the termination agreement in respect of the Chief Executive on behalf of the Council.

PEB-23

APPOINTMENT OF CORPORATE DIRECTOR: ADULT & CONSUMER CARE


The Head of Human Resources presented a verbal report on the proposed arrangements for the appointment of a Corporate Director for the Adult & Consumer Care portfolio. Following the appointment of Victor Brownlees as Interim Chief Executive earlier in the meeting, the Head of Human Resources also reported on proposed arrangements for the position of an Interim/Acting Corporate Director: Resources.


RESOLVED –
a)
That applications be accepted from existing Heads of Service from across the Council for the position of Interim Director: Adult & Consumer Care. 
b)
That Personnel Board consider the appointment of a permanent Corporate Director: Adult & Consumer Care following the appointment of a permanent Chief Executive.

c)
That applications be accepted from existing Heads of Service from across the Council for the position of Interim Director: Resources. The Interim/Acting position being for the period that Victor Brownlees is Interim Chief Executive.
The meeting concluded at 3.45 pm






Chair…………………………..







Date……………………………


