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1.0
PURPOSE
1.1
To seek approval for the establishment of a politically balanced Development Plan Steering Group to steer the preparation of the Local Development Plan and associated documents.
2.0
RECOMMENDATIONS
2.1 To agree the terms of reference, governance arrangements and membership of a Development Plan Steering Group, in accordance with political balance arrangements, as outlined in the appendices to this report.

3.0
PREVIOUS MINUTES

3.1
Cabinet 22 June 2010, item 6, Governance arrangements for the Local Transport Plan and Local Development Framework Working Group.
4.0
SUMMARY
4.1
The Development Plan is a key component in the suite of strategies for the Telford & Wrekin area. It is the delivery plan for all spatial elements of the area’s Sustainable Community Strategy, and contains Planning policies and proposals that address the priorities of the Council and our partners.
4.2
The Development Plan is made up of a number of documents. The headline development plan document is the ‘Core Strategy’, which currently covers the period to 2016. Preliminary work is currently underway on its replacement, and it is proposed that all preparatory work on this and other associated documents is overseen and guided by Members, through the Steering Group. 

4.3
Preliminary work on a new Sustainable Community Strategy for the area is also underway – initially, a new community Vision will be produced over the next 6 months. Preliminary work on both documents will be coordinated. The confirmation of a Member Steering Group would ensure development plan work is progressed to a timescale that would be consistent with this.
4.4
This report proposes Terms of Reference, membership and governance arrangements for a Steering Group. It is recommended that the Group is politically balanced and that the first meeting be held in September 2011 to consider proposals for the initial community engagement on the new development plan.
5.0 
UPDATING THE DEVELOPMENT PLAN
5.1
Telford & Wrekin Council acts as Local Planning Authority and has statutory responsibility for preparing and maintaining an up to date Development Plan for the area. The development plan comprises a number of documents containing the Planning policies that assist the authority in determining applications for those forms of ‘development’ that require its approval.

5.2
The current strategic Planning policy document for the area known as the Core Strategy, has an end date of 2016; it does not reflect the imminent changes to the national Planning system (the Localism Bill proposes greater decision making powers to community organisations and local government). Nor does it address the Council’s most recent ambitions for the area, including those of local communities and employers.

5.3
An up to date Planning policy to guide the Borough’s long-term spatial development will also assist the authority fulfil the requirement to have in place a Community Infrastructure Levy for the area by April 2014.

5.4
Project-planning and reviewing evidence material that will inform the content the new Development Plan is currently taking place. The preparation timescale is shown in the table below. Initial community engagement is proposed to commence September / October, to complement engagement on a Vision for the Sustainable Community Strategy also scheduled to take place at this point (a programme of ‘open’ consultation to identify emerging long-term priorities and proposed ‘outcomes’ for the Borough). 
5.5 The proposed timescales for production of the new plan are as follows:

	Preparation stage
	Activity 
	date

	Phase 1
	Preliminary engagement 


	Sept – Oct ‘11

	Phase 2
	Spatial Strategy & Options engagement 
	Jan – Feb ‘12

	Phase 3 
	Publication


	Sept – Oct ‘12

	Phase 4
	Submission


	Feb ‘13

	Phase 5
	Examination and subsequent Adoption (c.8 months)
	Feb ‘13 – Oct ‘13 


6.0
STEERING GROUP TERMS OF REFERENCE AND GOVERNANCE

6.1
Previously, the Member group responsible for overseeing the preparation of the Development Plan was the Local Transport Plan / Local Development Framework Working Group, and comprised three Cabinet Members. The Local Transport Plan was agreed by Cabinet in March 2011, for review in another threee years. It is now recommended that a politically balanced, cross-party group is established to focus on the Development Plan. New terms of reference and governance arrangements are proposed, accordingly in Appendix 1 and 2, respectively.
7.0
Equal Opportunities

7.1
An Equalities Impact Assessment is being undertaken in preparing the new development plan.
8.0
ENVIRONMENTAL IMPACT

8.1
Legislation requires that a detailed appraisal of the sustainability of all Development Plan documents be undertaken as an integral part of their preparation. This is known as Sustainability Appraisal and incorporates the legal requirements of the “Environmental Assessment of Plans and Programmes Regulations”, 2004. The area’s sustainablility objectives are currently being revised in order to update our consideration of the environmental, social, economic and natural resource implications of local policies and proposals. 
9.0
LEGAL COMMENT 

9.1
Government guidance defines the Development Plan as the collection of local development documents produced by the Council as local planning authority to collectively deliver the spatial planning strategy for its area. Legal advice will be provided as required throughout the preparation of the Development Plan.
10.0
FINANCIAL IMPLICATIONS 

10.1
There are no direct financial implications arising from the establishment of a Development Plan Steering Group. The preparation of the development documents will be funded from within existing resources. Financial support and advice will be provided as required throughout the preparation of the Development Plan. 
11.0
OPPORTUNITIES AND RISKS

11.1
Preparation of Development Plan documents provides an up-to-date spatial Planning policy framework focussed on delivering corporate objectives. It provides the opportunity to manage development in a way that supports these objectives and seeks to minimise conflicting outcomes.
12.0
WARD IMPLICATIONS 

12.1
The Development Plan will impact on residents in all wards.
13.0
Links with Corporate Priorities

13.1 
The Development Plan is the spatial delivery plan for the Sustainable Community Strategy and seeks to put in place Planning policies and proposals to support delivery of corporate priorities. It provides the Council’s commitment to “place shaping” and makes a major contribution to the implementation of corporate strategies for housing, economy and regeneration. 

14.0
BACKGROUND PAPERS
14.1
None.

Report prepared by Michael Barker, Head of Housing and Planning 


[image: image1]
To steer the preparation of the new local Development Plan, procedures and reporting structures need to be established. It is proposed that the process be driven by Cabinet, advised by a politically balanced Member Steering Group. 

At key stages in the preparation process, community engagement and reporting will include full Council. It is envisaged that these stages would be:

· Publication of draft document;
· Submission of final document for independant examination;
· Adoption of examined document
 Terms of reference for the Member Steering Group are set out as follows: 

Terms of Reference

· The purpose of the Group is to advise the Council’s Cabinet on the preparation of the Local Development Plan and associated documents and shall comprise of a politically balanced group of 7 elected Members;

· The Group is not a decision making body, it’s recommendations will be reported to Cabinet;

· The Group will provide advice to officers engaged in Development Plan preparation and provide an opportunity for Members and officers to work collaboratively from the outset in the preparation of the Local Development Plan and associated documents;

· A number of the issues that will be discussed by the Group will be of a confidential nature. Group members must respect this confidentiality and not discuss these matters outside the Group until they have been formally placed in the public realm;

· All Members and officers involved in the Group will abide by the Council’s Protocol regarding general conduct. A conflict of interest will not necessarily bar a particular Group member from taking part in the discussion;

· An agenda for each meeting, together with relevant reports / background papers, will be circulated to all Members of the Group at least 5 clear working days before the scheduled meetings;

· There will be no formal voting arrangements on the Group, but matters of disagreement will be highlighted in the minutes of the meetings, to be resolved at Cabinet.

Time and frequency of meetings
Meetings will be called at regular intervals during key stages of Plan preparation and will be held early evening. Meetings will be programeed in liaison with the Chair of the Group and the relevant Service Delivery Manager but will not be open to the public.

Membership – 7 Members
4 Labour group nominations
Cllr Charles Smith

Cllr Richard Overton

2 further nominations to be sought

2 Conservative group nominations
Nominations to be sought
1 Liberal Democrat/Independent group nomination
Nomination to be sought
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