TELFORD & WREKIN COUNCIL
STANDARDS COMMITTEE - 20" January 2015
STANDARDS UPDATE FROM THE MONITORING OFFICER

REPORT OF ASSISTANT DIRECTOR: LAW, DEMOCRACY AND PEOPLE
SERVICES

1. PURPOSE

To update the Committee on matters relating to the ethical framework since
the last Standards Committee meeting and to address issues relating to the
Code of Conduct, Independent Person and training.

2 RECOMMENDATIONS

That the Committee :-

2.1 Review the Members’ Code of Conduct and decide if changes need to
be recommended to full Council.

2.2  Note the Code of Conduct complaints received since the last report to
this Committee

2.3  Consider the proposals for Code of Conduct training for the new
municipal year

2.4  Agree a recommendation to full Council that the term of appointment for
the Independent Persons, namely Michael Tebbutt and Chris Humphries
continue and will be subject to a further review in four years’ time.

3. SUMMARY

3.1  The Monitoring Officer provides an update to the Committee on work
undertaken in relation to the ethical framework and particularly issues
relating to; the changes to the principles of conduct in public life, Code
of conduct complaints received since the last meeting of the
Committee, training and the Independent Person role.

4. PREVIOUS MINUTES




4.1

5.1

Standards Committee — 13™ December 2012, 19" September 2012,
10™ July 2013, 19" November 2014, 8" July 2014
Full Council — 13" September 2012, paragraph number 38

INFORMATION

The Monitoring Officer provides updates on the following matters since
the last meeting of this Committee on g™ July 2014.

The Committee for Standards in Public Life

The Committee for Standards in Public Life have the role of raising the
profile and reviewing the ethical framework for public sector
organisations. Its term of reference specifically is to "examine
concerns about standards of conduct of all holders of public office,
including arrangements relating to financial and commercial activities,
and make recommendations for changes in present arrangements
which might be required to ensure the highest standards of
respectability in public life."

As part of this role the Committee recently reviewed the principles
which form the basis of this Council’'s Members’ Code of Conduct,
commonly known as the Nolan principles. These are as follows:

(a) selflessness;

(b) integrity;

(c) objectivity;

(d) accountability;

(e) openness;

(f) honesty;

(9) leadership.

Attached at Appendix 1 of this report is the current Code of Conduct
showing some amendments for members’ consideration that take into
account the reviewed Nolan Principles.

Following the review of the principles the Committee for Standards in
Public Life this Committee is asked whether it considers changes need
to be made to the current Code of Conduct.



Complaints

There have been 2 formal complaints received since the last meeting
in 8" July 2014, further details are below.

Time
Period

Number of
complaints

Complaints
against
Borough
Councillors

Complaint
against
Parish/
Town
Councillors

Outcome:
No
Further
Action

Outcome:
Further
action/
investigation

July 2014—-
December
2014

1 (In the
complaint
against 2
Clirs they
were also
Borough
Clirs)

In addition to these formal complaints the Monitoring Officer and
Deputy Monitoring Officer have again continued to give advice and
information to elected members, members of the public and officers
from both the Borough and Parish Councils on Code of Conduct
matters.

Training

Following on from previous discussions at this Committee, a
provisional date of 18" May 2015 has been set aside to provide Code

of Conduct training.

This will be delivered by the Monitoring Officer and Deputy Monitoring
Officer and will be combined with other training on issues such as
information governance. The date has been set so that advice can be
provided on completion of the DPI forms to assist Councillors to
complete their forms within the statutory time period of 28 days from
The Monitoring Officer and Deputy Monitoring
Officers will be available during that period in any event to provide
advice and assistance in relation to completing the forms.

their appointment.

The ‘Independent Person’

The Independent Person plays an important role in the Code of Conduct
complaints process. The appointment is made by full Council following an
appointment process set out in statute. The Council’s Independent Person
role is held by Michael Tebbutt and Chris Humphries. Both have been




involved in training and Mr Tebbutt, in particular, has been consulted on
complaints which the Monitoring Officer has received and reviewed.

Both Mr Tebbutt and Mr. Humphries were appointed by full Council on 13"
September 2012 for an initial two and a half year term which is due for review
now. The Monitoring Officer recommends that their appointment is extended
for a further four years and should be reviewed again towards the end of
2018.

The Monitoring Officer also puts on record his thanks to Mr. Tebbutt and Mr
Humpbhries for their commitment. This is an unpaid volunteer role which often
requires them to give their time at short notice. As a result of how they have
carried out their role since their appointment the Monitoring Officer believes
that extending their term of appointment is appropriate. It is suggested that
this is confirmed by full Council. If the Committee is not minded to agree to
the extension of the appointments then a full recruitment process will be
required to appoint someone new to the role and the Committee would need
to provide their approval to commence that process as soon as possible.

55 Equal Opportunities

No implications

5.6 Environmental Impact

None

57 Legal Comment

The statutory requirements for a Code of Conduct and ethical
framework for Councillors is set out at part 1, chapter 7 of the Localism
Act 2011.

Regarding the Members’ Code of Conduct, any proposed changes
would require the changes to be formally adopted at full Council and
publicised.

The record of complaints set out above relate to formal written
complaints received by the Monitoring Officer on behalf of this
Committee. The complaints were dealt with by the Monitoring Officer
in accordance with his delegated powers.

Training for Councillors on the ethical framework is not compulsory but
is recommended, particularly with the potential for new Councillors to
be appointed at the next local elections in May 2015. Whilst advice will
be provided to Councillors when completing their DPI forms it should
be noted that the responsibility for completing the forms and for their
accuracy is solely the responsibility of the Councillor concerned.

Specifically the appointment and criteria for the role of the Independent
Person is set out in section 28 of the Localism Act 2011. The Council



5.8

5.9

5.10

must always have at least one Independent Person in place. If the
Committee decide not to extend the term of the people holding the
Independent Person role currently, a new recruitment process must be
undertaken which meets the statutory requirement including
gualification criteria for candidates.

Links with Corporate Priorities

The work of the Committee contributes to the Council’s co-operative
values of openness and honesty, fairness and respect and ownership.

Opportunities and Risks

Risks relating to this particular report are low provided statutory
provisions are followed.

Financial Implications

The cost of standards investigations together with the management
and administration of the Standards Committee are met from within the
Legal Services revenue budget. Changes to the Code of Practice and
the training identified will be managed within existing resources. As
mentioned in the report, the role of Independent Person is a voluntary
unpaid role; if a recruitment exercise is required there would be some
associated costs which would also be funded from within the Legal
Services budget. Any variations will be reported as part of the financial
monitoring process.

WARD IMPLICATIONS

No ward specific implications

BACKGROUND PAPERS

The Localism Act 2011

The Committee on Standards in Public Life Annual Report 2013

Report prepared by Jonathan Eatough, Monitoring Officer, telephone
01952 383200 and Matthew Cumberbatch, Legal Services Manager.
Telephone 01952 383255



APPENDIX 1

v" Members should serve only the public interest and Selflessness
should treat everyone that they deal with equally and with
respect.

Link to co-operative value of Fairness and Respect

v" Members should not place themselves in a position Integrity
where they either are or give the appearance that they are
under any financial or other obligation to anyone that might
seek to influence them in the performance of their duties as
a Member.

v" Members should not act or take decisions in order to
gain financial or other material benefits for themselves, their
family or their friends

v" Members should only use the resources of the Authority
in accordance with reasonable requirements set out for their
use from time to time

v' Members should declare and resolve their interests in
accordance with the law and with the provisions of this Code
of Conduct

v' Members should declare gifts and hospitality that they
receive in accordance with the Council’s Rules on Gifts and
Hospitality

Link to co-operative value of Fairness and Respect

v" Members should act and take decisions impartially, Objectivity
fairly and on merit, using the best evidence and without
discrimination or bias.

Link to co-operative value of Fairness and Respect

v" Members should be accountable to the public for their Accountability
decisions and actions and should co-operate fully with any
scrutiny appropriate to their particular role or office.

Link to co-operative value of Ownership

v" Members should be as open as possible about their Openness
decisions and actions and should give reasons for their

decisions and actions. Information should not be withheld

from the public unless there are clear and lawful reasons for

doing so and which they can reasonably be expected to

know is either exempt or confidential and is not to be

disclosed to protect the wider public interest.

Link to co-operative value of Openness and Involvement
v Holders of public office should be truthful. Honesty

v'"Members have a duty to declare any private interests that
relate to their duties as a Member and do whatever is



necessary to resolve any such conflict in a way that protects
the public interest

Link to co-operative value of Honesty

v Holders of public office should exhibit these principles Leadership
in their own behaviour. They should actively promote and

robustly support the principles and be willing to challenge

poor behaviour wherever it occurs



