BUDGET & FINANCE SCRUTINY COMMITTEE

Minutes of a meeting of the Budget and Finance Scrutiny Committee held on
Tuesday, 5" February 2013 at 6.30pm in Meeting Room 3, Darby House, Telford.

PRESENT: Councillors S. Reynolds (Chair), R. Evans, A. Lawrence, C. Mollett, R.
Sloan, A. Stanton and Co-optees F. Robinson and R. Williams.

Also attending: ClIr. Paul Watling, Cabinet member Children, Young People &
Families; K. Perry, Assistant Director Children’s Safeguarding; C. Jones, Assistant
Director, Family & Cohesion Services; A. Challenor, Community Engagement &
Equalities Manager; R. Talyor-Murison, Equalities Officer; F. Bottrill, Scrutiny Group
Specialist; S. Jones, Scrutiny Officer.

BFSC-32 MINUTES
RESOLVED -that the minutes of the meetings of the Budget and Finance
Scrutiny Committee held on 9™ and 15™ January 2013 be confirmed and signed

by the Chairman with the minutes of 15" January amended to record the
apologies of Clir. G. Reynolds.

BFSC-33 APOLOGIES FOR ABSENCE

ClIr. G. Reynolds.

BFSC-34 DECLARATIONS OF INTEREST

Clir. R. Evans declared an interest in relation to proposals relating to support for adults
with learning difficulties.

BFSC-35 SERVICE & FINANCIAL PLANNING STRATEGY 2013/14-2015/16
(DRAFT BUDGET PROPOSALS)

The Equalities Officer tabled and presented the draft Equality Impact Assessment on
the Service & Financial Planning 2013/14-2015/16 report making the following points:

e The Equality Impact Assessment was designed to draw out potential positive and
negative impacts of the overarching budget strategy in relation to people with
protected characteristics. The Council needed to show due regard to the aims of
the General Equality Duty and to show that these had been considered though a
timely and demonstrable process. The report was trended to take an overall view
of the impact of the budget strategy on particular groups. Individual savings
proposals were analysed and Equality Impact Assessments and service user
engagement were carried out proportionate to the potential impact of the proposal.
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e Section 2 set out the groups which may be either positively or negatively impacted
by the strategy and groups for whom there was no identified impact. Overall,
younger people, people with a severe disability and women were more likely to
benefit; working age people (18-65), older people (65+) and people with ill health or
a disability were more likely to be negatively affected. The additional investment
in safeguarding and the restructuring of services around Early Intervention were
mitigating actions to reduce the impact on young people and provided greater
assurance of positive outcomes. The changes in adult social care would
potentially affect older people and people with a disability and there would be the
focus on targeted impact assessments and service user engagement relating to
the savings proposals to identify people disproportionately affected.

¢ Alist showing the individual savings proposals released in September 2012 and in
the January budget which were or would be subject to more detailed impact
assessments was tabled.

e The EIA document was out for consultation and comments from the Committee
would be welcome.

The Chair invited questions from members. In response to a question about the
evidence for the positive impact on women, members were informed that although
women had been negatively affected by the economic downturn, the Council’s growth
strategy was projected to create jobs, many of which may be part-time which may
favour women and there would be greater support for women and new enterprise.

The Equalities Officer explained that the draft document was out for consultation and
the Committee’s input would be welcome. The Chair remarked that the Committee
had not had time to digest the information but may invite officers back to a future
meeting to consider this in more detail.

The Cabinet Member Children, Young People & Families and the Assistant Directors
for Children’s Safeguarding and Family & Cohesion Services were present for the next
item. The Chair invited ClIr. Watling to present the responses to questions about
safeguarding and the Early Help / Safeguarding Cost Improvement Plan which had
been submitted in advance for a written response. Cllr. Watling had provided a
written response which had been circulated to members, and in addition to the
information already provided he highlighted the following points:

e With regard to lessons from setting the 2012/13 budget that were applied to the
2013/14 budget, Cllr. Watling assured members that there was a clear an unified
approach with agencies and regular meetings between himself and Cllr.
McClements the Cabinet member Resources & Service Delivery. He extended
an invitation to the Chairs of the Budget & Finance and Children & Young People
Scrutiny Committees to attend the monthly safeguarding financial monitoring
meetings to provide challenge and report back to the Committees. He said a cost
could not be put on the care of children —it is a statutory duty — but the service was
trying to get the approach to prevention and commissioning right. Strategic
development had been going on for some time.

¢ Inresponse to a question about how the projected level of savings would
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realistically be made and what would be different this year, Cllr. Watling said the
service restructure was in place. There was a difference in that Family Connect
and the Resource Allocation Management Panel (RAMP) had been established
and changes were starting to be seen. He would continue to challenge but the
needs of the child would always come first. A financial risk assessment was
monitored by the monitoring group and there were discussions about how best to
forecast and how to get best value for money but for high quality care provision.

In response to a question about the cost-consciousness of the team and whether
there was a continued expectation that overspending would be covered by
reserves, Clir. Watling explained that work was going on with the team to change
the culture. There had been a social work conference in November to talk about
responsibility for change. Change was not just about cost, but about getting the
right change. Young people had been involved in changes including the Care
Council. Savings had not been made in 2012/13 but the Cost Improvement Plan
was now in place and would be monitored.

With regard to the consequences of not meeting the savings targets in 2013.14
and how this would be managed, ClIr. Watling said that a contingency was in place
but that costs were coming down with changes in placement mix, placement
movement and commissioning alternatives.

In response to a question about the impact of early intervention and prevention
strategies, including Family Connect, on costs, Cllr. Watling said he was
passionate about early intervention and prevention. The written response gave
further detail of the Family Connect and multi-agency triage process, and gave
concrete examples of how early intervention work had improved outcomes and
saved money. Further information could be provided to the Committee if required.
CliIr. Watling said this showed how it was possible to intervene and work alongside
families to keep children safe and in safe communities. It was difficult to say at
this stage what the impact would be on savings but £200k-£400k per year was
expected.

With regard to how families across the borough were targeted for early intervention
support, ClIr. Watling explained that referrals came through Family Connect. In
the early days he had not been sure about the approach, but now he had seen
Family Connect in operation he was convinced that this was the right approach.
Work would continue to look at good practice in other authorities such as York and
Devon - this was linked to the improvement plan and peer challenge and review.
Telford & Wrekin’s peer challenge partner for social workers and social work
structure was Stoke on Trent and the Councils would take ideas from each other.
He felt that Family Connect would be revolutionary to ensuring the right support
was available to the right people at the right time and would help divert
inappropriate calls from the safeguarding help-desk. Ofsted had said that the
early intervention services were moving in the right direction. The Strengthening
Families Task Group was looking at how to strengthen this work. 140 families had
been identified this year against a target of 365 families that the government had
said should be worked with over a five year period. Work was being done with
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other organisations to develop family support at a strategic level and new ideas
were being developed such as working with local people to help them support
people in their own communities.

In terms of benchmarking costs with other local authorities, Cllr. Watling said that
benchmarking was done with other authorities in the West Midlands. Regional
framework contracts had been set up for residential and agency foster care which
had driven down costs. The savings from the framework contract for residential
care were shown on the written response — there was an average weekly saving of
£114 on core costs or £65 per week on core costs plus education — which showed
the effect of moving towards a different approach. A cost effectiveness tool
developed by 4Children was starting to be used in localities to assess the
cost-effectiveness of services. There was monthly benchmarking of costs so the
position on placements was continuously picked up and RAMP had made a big
difference on this. ClIr. Stanton asked whether the init costs related to certain
suppliers and ClIr. Watling explained that there was a regional agreement with the
providers on the framework contract. ClIr. Stanton wanted to know the average
spend through the framework and Cllr. Watling said he did not have the figures but
the framework was used by other authorities in the West Midlands. ClIr. Stanton
said it was good to be in the framework but asked how better terms were
negotiated through the contracts for example by exploring different payment terms
of 30/45/90 days. ClIr. Watling said the frameworks were about negotiating better
terms but he did not know the exact details of the payment terms but the
commissioning manager would have the details.

In terms of learning from Shropshire, Cllr. Watling said that in terms of budget
monitoring Shropshire does not measure like-for-like with Telford & Wrekin.
Compared to statistical neighbours, 7 out of 12 authorities had higher rates of
children in care as a proportion of the population so Telford & Wrekin was
performing well. In the West Midlands only Birmingham and the shires were
better by numbers so Telford & Wrekin was on the right track although there was
still work to be done.

Regarding whether international models of service delivery were looked at, ClIr.
Watling said that learning from other models was part of the peer challenge. He
had trained in peer challenge and felt it was important that this was done as a team
to challenge ourselves and to look at the children’s improvement agenda. Ofsted
alone would not drive improvement but it was important to keep the culture of
challenge and improvement - self-improvement was an important journey.
Service models overseas had not been looked at specifically.

Information about RAMP and the Permanence Panel was provided in the written
response and further Appendices. The Permanence Panel had been re-named
the Securing Permanency Group because it was not a panel but a group of officers
who look at individual cases to make sure decisions about permanence are made
in atimely way. There was a need to secure safe permanence and to get this right
for children as quickly as possible. He said work was also being done to reduce
the number of agency social workers. Clir. Stanton asked about the automatic
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change of social worker at 16+ when young people moved to the transition team.
The Assistant Director Children’s Safeguarding replied that this policy had
changed and that young people now stayed with the same social worker until 18.
The transition service had been re-launched before Christmas and it had been
good to hear the views of young people. The previous policy had been in place for
some years and had probably been driven by legislation (the Care Leavers Act)
which was about preparing young people earlier to leave care at 16 and a lot of
authorities had established 16+ teams. There was now a recognition that
independence happens at different times for different young people and that it
should happen at the right time for each person.

In response to a question about how the target to reduce the length of time in care
would be met, ClIr. Watling agreed that the target was aspirational but the service
was working toward it. Additional data was provided in the written response and
in Appendices 2 which showed that: based on the average timescale of all care
cessations of care episodes in year, 2011/12 showed an average decrease of days
in care from the previous year (541 from 747); a three year average of weeks that
care proceedings took showed Telford & Wrekin having the next but one lowest
time-scale with only Derby showing two weeks less; 86% of all looked after
children in Telford & Wrekin were in their first episode of care; Telford & Wrekin had
less per ten thousand children waiting to be adopted (as at 31%' March 2012) than
all statistical neighbours. Family Law justice reform had set a target from April 2012
of 26 weeks for the completion of care proceedings for all but the most complex of
cases. ClIr. Watling felt this was aspirational. CllIr. Lawrence asked how this
would be achieved and ClIr. Watling replied that the Securing Permanence Group
(SPG) had a critical role to play in identifying and tackling barriers which would
cause delays in care planning so children could be moved on more quickly. The
process was quality assured by the Independent Reviewing Officer. For example,
Special Guardianship orders could be an effective way of securing permanence
with a member of the child’s extended family. The SPG would report monthly.
Clir. Watling drew members’ attention to the chart in Appendix 2 which showed the
average decrease in days in care. Performance on the timeliness of adoption was
very good compared to national averages but usually took over 12 months. There
would be a focus on children in the first six weeks of them coming into care. There
was a statutory review at 4 weeks. Once the child had been in care for over 6
weeks it was more likely that they would remain in care longer term. CIlr.
Lawrence asked for the Committee to receive the monthly reports from the SPG.

Regarding allowances for adoptive parents, Cllr. Watling said there was no
allowance for adoptive parents, but there was provision to pay some allowance
where the absence would prevent the adoption. There was around £250k
provision within the budget for this, of which around £186k had been spent. The
adoption service was joint with Shropshire and the allowance would be reviewed
this year. The children were at the heart of decision making. There was a
surplus of adoptive parents and straightforward children were matched quickly but
sibling groups or children with more complex needs could take longer to match. A
transfer fee was paid to the service if a child was placed by another authority for
adoption locally.



Clir. Watling explained that contract foster carers had been on the agenda for 2
years but that it took time to develop the arrangements but he was pleased that this
was now moving ahead. The contract carers would have the status of an
employee and one member of staff was currently undergoing assessment as a
carer. There were 2 approved carers with strong potential and another 2-3 who
had expressed interest. The contract carers needed to be integrated with the
team and the broader Team Around the Child — including CAMHS — which provides
a whole support package around the child. The optimum number of contract
carers needed to be planned around the recruitment of mainstream foster carers to
get the balance right to avoid costs. The Assistant Director said that this had been
tried previously with emergency carers but there had been an issue with blockages
and there had been enough foster carers to move the children on from emergency
care. It was more effective to think things through and plan properly before rushing
ahead with ideas — it can be frustrating, but the contract foster carers need to be
thought through to avoid the risk of disruptions and higher costs.

Referring to the information in the written response, Cllr. Lawrence said that the 7
foster carers approved seemed a small number for the scale of the recruitment
campaign. The Assistant Director said there were another 11 due to go to foster
panel for approval by the end of March. The calibre and number of applicants was
very positive and the conversion rate from enquiry to approval was very good and
the fostering inspectors had been impressed with this. Clir. Lawrence asked a
how many additional carers were needed to meet the demand for placements and
if, for example, 50 ideal foster carers were recruited would this meet the demand.
Clir. Watling said that certain children with complex needs are not all suitable for
foster care and that the proportion of children placed with fostering agencies had
reduced. The Assistant Director said that ideally there needed to be a surplus of
internal foster carers to find the best placement for the child’s needs. CllIr. Watling
also said that there were no exemptions for foster carers to the “bedroom tax” and
this may have an impact. Michael Gove had been lobbied, but it may be
necessary to find a local solution.

With regard to repeat care episodes, information was provided in Appendix 2 to the
written response. Of 317 children in care, 45 (14%) were repeat cases. There
were 9 with three or more episodes, some of whom were siblings. Some children
will come in and out of care, but if a child comes into care three or more times there
are questions about whether a care order is needed. The repeats tend to be
teens.

The final question was about a league table of local authorities for the number of
children waiting for foster care which had been published in the national press.
The response showed that the league table was for children waiting for adoption,
not fostering. Comparative information in Appendix 2 showed that Telford &
Wrekin had fewer children per ten thousand waiting for adoption than all statistical
neighbours.

Members then asked further questions about social workers:



Clir. Sloan wanted to know the approximate difference in cost between an agency
social worker and a social worker employed by the Council, and what was being
done to grow the internal social workers. Members were told that very roughly an
agency social worker would cost about twice as much as an employee. The Step
up to Social Work programme had been very successful with 5 members of staff
doing the masters level programme. Students work with the Council as part of the
programme and staff talked to people on the programme to link them into job
opportunities so they were less likely to look around elsewhere for work. Work
was being done with HT on workforce development and retention strategies.

ClIr. Stanton asked whether there were focus groups with agency workers to find
out why people work for agencies rather than take permanent jobs. CllIr. Watling
said that there were some people who preferred agency work because they
needed or wanted to work more flexibly and some who did it for the money. The
AD said that they were looking at how to create more flexible contracts but this
would not include short-term contracts because the Council did not want
short-term staff. All the entry grade social work vacancies had been filled. There
were a small number of Senior Social Worker posts open. There had been
on-going vacancies in the child protection team but the service was being
remodelled to try to change this. Telford & Wrekin had a reputation as a good
employer and was known to be good at developing staff. It could be difficult
attracting experienced staff from other areas because social workers did not tend
to move for small pay increases so the strategy had been to grow our own. The
service was now in a better place with recruitment than it had been for some years.
Newly qualifieds have a smaller case load and are drip fed new cases which can
take time to build up, but once this was done it reduced reliance on agency social
workers.

When there were no further questions, the Chair thanked CllIr. Watling and the officers
for attending the meeting. ClIrs. Sloan and Evans commented that it had been a very
useful session and CllIr. Mollett said there were some commendable ideas being
worked on. ClIr. Watling and the officers then left the meeting.

The Chair introduced the final part of the meeting which was for members to consider
the information heard at this and previous meetings and to agree the Committee’s
response to the budget strategy and she invited comments from around the table.

There was a lengthy discussion about the overspend and savings projections in
safeguarding during which the following points were made:

ClIr. Mollett said that there were some commendable ideas in the Cost
Improvement Plan but he felt it would take longer than a year to realise the level of
savings projected and the budget was predicated on making this level of saving.
Members agreed that the Service & Financial Planning report set a balanced
budget, but that there were risks to this especially with costs in CYP.

CllIr. Sloan questioned whether the overspend could be reduced by the amount
projected. A £600k additional investment and £2.2m savings had been built into
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the budget based on a projected overspend of £2.8m. If the overspend was
greater at year end, say at £3m, then the savings targets would have to increase to
£2.4m to make up the shortfall. He felt that good work was being done to reduce
costs but the pace needed to be kept up. Residential care was the high-cost area
and he would be pleased if £1m could be saved on residential placements but did
not see how the target for reducing the number of children in residential
placements would realistically be achieved. He would attend the invitation to the
monitoring meetings in his capacity as Chair of Audit Committee. He found the
RAMP interesting and the Terms of Reference said the panel met weekly but
members had been told if had only met on a few occasions and it was too early to
comment on its impact. He said that managers must know on a greater frequency
what the financial profile is.

ClIr. Stanton said he thought managers were doing a good job but it was important
that senior managers set a clear strategy and did not loose sight of it by becoming
too involved in operational detail. He said there was a need to control unit costs
and a good job had been done, but overspending in safeguarding had an impact on
the whole budget. He wanted to see a more “opportunity against risk” approach at
budget level so that deficits in CYP or other areas are offset by savings or by
commercial opportunities. The team is well established but senior staff should not
be distracted by micro-management. There was a need to do more than
monitoring, and a need to understand what is driving behaviour. There should be
a detailed strategy for how to achieve the savings backed by detailed forecasting
and situational plans to project for different scenarios such as legislative changes.
Mr. Williams agreed that it was important for staff at lower levels to be empowered
and for managers to delegate.

Clir. Lawrence said that the Cabinet member had described some of the savings
targets as “aspirational” and had talked about financial monitoring but he had not
got a sense of how action would be taken to correct the position if the service fell
behind budget. There needed to be a process for managing the budget with
thresholds built in which would trigger action and with a flow of information back to
front line teams. He felt that the target to bring the number of children in care
down was unrealistic and that this was not a useful measure of performance
because the number taken into care was to a large extent uncontrolled. He felt it
was right to aim to reduce the time spent in care down as this would impact on
costs and the administration of care planning was more within direct control than
the numbers. For these reasons he felt that the number of children in care should
not be a performance indicator in Objective 3 of the Cost Improvement Plan and
this indicator could send out the wrong messages. He was sceptical that all the
improvements in the plan could be achieved. Clir, Sloan agreed that he was
sceptical about the forecast drop in numbers within the timescales set out in the
plan.

There was agreement that looked after children was a statutory duty and that
money had to be spent.

There was general agreement that the prevention strategy was welcome and that
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the direction of travel was good, although not all members were comfortable with
the achievability of targets.

It was noted that the service had in the past relied on contingencies to make up
overspend but this was no longer a viable position and there should not be a
culture of reliance on contingencies in the future.

Members made a number of comments about other issues:

Members noted the LGA projections in the budget strategy and the fact that the
bulk of the budget is spent on CYP, adult social care and environmental services.
This meant that even more saving should be driven out of other areas or new
opportunities for commercial income. There is not much of a time window left and
the council needed to make resolutions quickly. It was agreed that the Managing
Director should be invited to a future meeting to discuss the future financial
strategy and how these decisions are being made.

Mr. Williams said that there was a greater dependency in the budget on
contingencies. He expressed his continued concern about capital receipts. He said
the capital programme relied on capital receipts and he was concerned about
realising the projected values.

ClIr. Stanton questioned whether the strategy of selling off Council land was
always the right one in the long term. He felt more could be done to enhance the
value of assets and that it may be better to keep them and offer them out at lower
rents for a longer term return, but the Council seemed to rely on selling them off to
bridge budget gaps.

There were different views expressed about the Council Tax increase. Some
members supported the rejection of the freeze grant and the decision to increase
Council Tax by 1.9%, below the threshold to trigger a referendum, while other
members disagreed with increasing Council Tax and felt that while 2/3 of people
responding to the consultation in 2011/12 had supported an increase, the number
of people who had responded constituted a small proportion of residents.

Clir. Evans commented on the good work that had been done with Town & Parish
Councils and partners and the contribution they had made and this needed to
continue and should be recognised in the scrutiny response.

CliIr. Lawrence welcomed the £150k investment in Destination Telford.

It was noted that no allowance had been made in the budget for pay awards.

When there were no further comments, there was a discussion about the next steps
and it was agreed that the Scrutiny Officer would draft a response taking into account
the comments made at the meeting and at previous meetings to be circulated to the
Committee for comment.



There was another discussion about how the Children & Young People Scrutiny
Committee could feed into the budget response, and it was agreed that the Budget &
Finance Scrutiny Committee response should be the response of this Committee only
and that the Children & Young People Scrutiny Committee would make its own
recommendations from its own review but the draft response could be sent to the CYP
sub-group for information.

BFSC-36 WORK PROGRAMME

The Chair agreed that the meeting scheduled for 26" February should be cancelled,
and the Scrutiny Group Specialist suggested that the meeting on 19™ March could be
an informal session for members to discuss and plan the work programme.

The meeting ended at 8.35pm.
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Budget & Finance Scrutiny Committee, 4th June 2013

Safeguarding and Early Help - Cost Improvement Plan 13/14
Position As At - April 2013

A number of targets were set and included within the Council Budget Strategy for 13/14. The table below shows progress against these targets at the end of April 2013

Actions Completed in Since Start of Plan (January 2013)

Social Worker (SW) recruitment drive has resulted in a reduction of SW vacancies from 13.4 to 7 at March 2013
Successful participation in phase 2 of Step Up to Social Work campaign has resulted in recruitment of high calibre candidates to commence jobs in Sept

Young Persons in residential care whose needs could be met in foster care or supported lodgings identified; 2 have already moved, 8 more planned by October
Resource Allocation Management Panel (RAMP) has been established to manage (reduce) admissions to care
Revised Missing Persons and Domestic Abuse Pathways in place delivering more effective early help support
Securing Permanence Group established which will be used to develop options for reducing the average time spent in care (11 below)
Improvement in timeliness of approving foster carers, and improved conversion rate of enquiries to approvals
Actions In Progress

Agreement to participate in phase 3 of Step Up to SW - recruitment in June

Contract Carer identified and due to receive first placement in May
Next phase of work to identify and prepare YPs who could move from residential care
Multi agency workshop held to develop service for vulnerable pregnant women - steering group members agreed and 2nd meeting scheduled for June 2013
Out of Hours Edge of Care Service commences mid May
Multi-agency stakeholder workshop to refine thresholds and risk approach scheduled for May and Step Down workshop scheduled for June
IEWM to review the fostering service has been received and recommendations are being incorporated into the service action plan.

Actions Not Yet Started

Meeting scheduled to commission an intensive foster care option to support key aim of reducing dependency on external foster care placements

social workers (Sept 13)

No. Description Target | Achieved |Variation
No. on
No. No.
1 JReduce no. of agency 6 7.5 15
social workers (April 13)
2 |Reduce no. of agency 2 n/a

Reduce no. of agency

Reduce no. in residential
placement (Mar 13)

social workers iAirll l4i

placement (Mar 14 with 1

Children in Care (CiC) total
no. (April 13) (baseline
band 300-310 (306 actual)

5 |Reduce no. in residential 32 n/a
placement (Mar 14)
6 |Reduce no. in residential 30 n/a

contract careri

CiC total no (April 14)

CP plan reduction - Dec 12
baseline (April 13)

294

n/a

New Commissioning
Approach Target Saving
13/14

10 |CP plan reduction - March 21 n/a
13 baseline (April 14)
11 JAverage time spent in care 6 not known
reduced by (weeks) as at April
2013

13

New Commissioning
Approach — Target Saving
14/15

Total Saving

Target | Achieve | Variation Comments
Saving d on
£k £k £k
300 264 36
Following a successful social work recruitment campaign
most posts now filled. There will be further reductions in
May, progress has been delayed by sickness. We expect
the September target to be achieved
see
above
see
above

911 654 257 Early success in identifying number of CiC to step-
down from high cost residential placements in line
their care plan.

114 89 25 Contract care identified and in place. One high-cost

residential placement placed with internal contract
carer for 9 months.

250

68

182

Savings from external fostering placements

reviewed and progressed through Resource

Allocation Management Panel (RAMP), where

children have left care and were not part of original
step-down numbers.

126 34 92 Small saving arising from reduction in number of
children subject to a child protection plan
180 Not 180 Information will be available at the beginning of June
known

Driving down placement costs and relating JIGSAW
contract. JIGSAW contract is full year saving based
on 4 beds occupied (2 block and 2 spot)

2,198

n/a

1,230

968




Cost Improvement Plan Summary 2014/15

No.

Description

Target

Target
Saving
£k

Reduce no. of agency
social workers (April 13)

see below

Reduce no. of agency
social workers (Sept 13)

see below

Reduce no. of agency
social workers (April 14)

620

Reduce no. in residential
placement (Mar 13)

40

Reduce no. in residential
placement (Mar 14)

32

Reduce no. in residential
placement (Mar 14 with 1
contract carer)

30

1,229

Children in Care (CiC) total
no. (April 13)

300

CiC total no (April 14)

294

500

CP plan reduction - Dec 12
baseline (April 13)

10

CP plan reduction - March
13 baseline (April 14)

21

329

11

Average time spent in care
reduced by (weeks)

180

12

New Commissioning
Approach — Target Saving
13/14

184

13

New Commissioning
Approach — Target Saving
14/15

350

Total Saving

3,392




Budget Scrutiny Committee 04/06/13

Securing Permanence Group

Background

This group (see terms of reference, appendix 1) was set up in early 2013 to improve the quality of
social work practice and processes associated with ensuring that children in care are placed with
permanent carers as soon as possible. Where this includes exit from care for example through return
to parents, adoption or foster carers (including family and friends) applying for Special Guardianship
or Residence Orders this will also result in cost savings. This is a completely new initiative which has
required the development of specific information gathering about individual children’s
circumstances and analysis of themes.

What we have learnt

e Legal Planning Meetings are an effective mechanism for addressing circumstances where
children have no-one exercising parental responsibility

e The extent of the challenges around finding long term placements of any kind for disabled
children and those with complex needs or from minority ethnic backgrounds

e The need for more robust processes to identify and match children whose needs might best be
met by being adopted by their foster carer

e Confirmation that delay in placement and subsequent adoption is minimal once children are
matched with prospective carers

e Matching for adoptive placements should be speeded up further when new arrangements result
in the Adoption service having a bigger pool of adopters waiting

e Special Guardianship Orders produce better outcomes for children as long as they are carefully
assessed and supported and that the costs to the council are not necessarily significantly
reduced because of the level of support (including financial) that some children require due to
the complexity of their needs

e Some children subject to care orders placed at home with their parents need long term support

Targets

Reduce the number of children who have no-one exercising parental responsibility from 3 to zero by
December 2013

Set targets for timescales to revoke placement orders when the care plan has changed from
adoption (August 2013)

Set targets for timeliness of stages towards achieving adoption once year end data has been
analysed (June 2013)

Establish baseline for the number of children subject to care orders where the plan is long term
fostering who are not formally matched with a long term carer and set target for reduction (July
2013)



All final care plans for children whose care plan at the end of care proceedings is long term fostering
are clear about whether the current placement is potentially appropriate or not- April 2014

Contribute to the Safeguarding and Family & Cohesion Cost Improvement Plan 2013-14 target of
reducing average duration in care by 6 weeks (total saving £180k)

Increase number of children exiting care via Special Guardianship Orders from 3 in 2012-13 to 8 in
2013-14

Ensure all parents of children subject to Care Orders where children are placed at home are clear
what a good enough level of care would look like to discontinue the order—end July 2013

Identify all children who are likely to be in residential care long term and ensure that their needs are
being met and that arrangements are in place for safe transition to adulthood

Jo Britton
Service Delivery Manager Safeguarding Advisory Manager
23/05/13



Securing Permanence Group
Telford and Wrekin updated May 2013

Terms of Reference

As Corporate parents with responsibility to support continued improvement in
achieving permanence and placement stability the Securing Permanence
Group will scrutinize the activity employed to achieve permanence.

The standing group will consist of the Social Care SDMs across Safeguarding
and Family Cohesion the Business Manager for data support with legal
advice being sought as appropriate .

There will be a focus upon specific cohorts of children in care with the group
considering in order of priority:

e Children who have no person exercising parental responsibility due to
their legal status eg freeing orders, relinquished children who have not
been placed for adoption

e Children subject of a Placement Order for longer than 9 months

¢ Children subject to Care Orders where the plan is long term fostering
but without a match having been agreed

e Children placed with foster carers for longer than 12 months (especially
those not long term matched and those with potential for Special
Guardianship or Residence Orders)

e Children placed at home with parents for longer than 12 months
¢ Children placed in external residential care for longer than 12 months

The group will consider the overall care plan for the child, ensuring that
there are clear timescales in place and there is evidence of progress
through actions This will be achieved by strong tracking and case
planning discussion which will include the IRO. The group are charged
with identifying barriers for achieving permanence and are responsible
for detailing specific actions relating to children’s cases as regards to
reducing drift and achieving permanency.

Management information is key in terms of developing understanding
and identifying issues in the first instance. The SDM for SAS and
Business Manager for the Data Team will scrutinize data for each
cohort to be then taken to the SPG Group. There will be inbuilt review
and tracking where appropriate.

Securing Permanence Group (SPG) March 2013



Membership

Representative Job Title
Jo Britton SDM Safeguarding Advisory Service
Maria White SDM ACM and CIC
Helen Smith Business Support and Information Manager
Angela Yapp SDM Placements
Diane Partridge SDM Childrens Specialist Services
Meetings

Meetings to take place on a monthly basis.
Accountability

The SPG will report to the Senior Leadership Team.

Monitoring and Review
A spreadsheet will be used for tracking individual children

Targets and an action plan for each financial year will be put in place
Quarterly reports will be produced for Budget Scrutiny

Securing Permanence Group (SPG) March 2013



Budget & Finance Scrutiny Committee — 2013/14 Work Programme

Date

Issue for Scrutiny

Type of Meeting

How

Who

Outcome

4™ June 2013
6.30pm

MR3, Darby
House

Cabinet response to scrutiny
comments on the budget

Early Help / Safeguarding Cost
Improvement Plan including report
on Securing Permanency Group.

Committee (invite
CYP members)

Cllr. Bill McClements
Laura Johnston

2" July 2013

2012/13 Financial Outturn

Committee

Cllr. Bill McClements

Outcome of this meeting

6.30pm e Approach to shared services and Richard Partington will determine further
MR3, Darby outsourcing Jonathan Eatough work
House e Approach to financial planning and Ken Clarke
setting priorities for 2014/15 and Any others tbc
beyond (Richard Partington)
e Opportunities for commercial
income
e Single Status
3" September | Welfare Benefit Reforms monitoring Joint Committee Angie Astley (tbc)
(TBC) e Impact of Council Tax Support meeting with Co- Lee Higgins

6.30pm Scheme (improvements for 2014/15, | operative & (Now ClIr. Hilda Rhodes)
MR3, Darby other Councils’ schemes: the “post- | Communities
House code lottery”) Scrutiny
e Impact of Local Crisis Assistance / Committee
Local Resettlement Assistance Policy
e Impact of Discretionary Housing
Payment Policy.
Dec/Jan/Feb Budget consultation - dates tbc
Other items

Informal briefing on cost of capital borrowing (for Fiona Robinson) with Rob Sloan, Jenny / Pauline / Bernie
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